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TRANStoWORK
Work based Learning in Architecture,
Engineering and Construction
(AEC) Industry:
the TRANSition of young people to WORK

Project n. 2017-11T01-KA202-006112 — CUP G36J17000770006
OVERVIEW

TRANStoWork project aims at enhancing, reinforcing
and structuring work-based learning (WBL) in
vocational training courses for young people aged 18
to 35 (EQF level 4-5-6), particularly in those areas of
production that show a gap in skills and a lack of
propensity to change.

In order to do so, collaboration between those
operating in the production process (the companies),
the Vocational Training operators and the social
partners — Entrepreneurship Associations and Labor

Funded by the
Erasmus+ Programme  TRANS tOVWQRKs — is needed to make it possible for
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work-based learning to become pervasive within
the training path, using shared methods.

The production sector taken into consideration is

the Construction sector in its most innovative sense:

the Architecture, Engineering and Construction
(AEC) Industry.

The 6 entities from 4 EU countries (Spain, Italy,
Lituania and Romania) involved in this project, will
achieve the following target audience:

e 80 youngpeople(aged 18 to 35)

e 80 Companies
e 16 trainers

OBJECTIVES

The Project proposes to enhance bilateralism for its
integrated promotion with work-based learning,
therefore Partners will work on the following
specific objectives:

1. Promote WBL innovation experiences in the
company, thanks to the contribution of trained
young people (ICT skills, digitization of the
construction site).

2. Promote the training of tutors,
coordinators and trainers involved in
the WBL process.

3. Develop innovative tools to support
WBL in order to make it easy for the
companies of the construction sector to
understand the high added value of the
WBL training methodology, trying to
overcome barriers and to conceive the

workplace as a privileged learning
environment.
OUTCOMES& ACTIVITIES

The Partnership will produce the following 4
Intellectual outputs, all of them aimed at
improving the work-based learning in
VETsystem (Construction sector):

1) Setting up of work-based learning
model in the vocational training
activities

2) Toolkit WBL - WEB APP for the process
management

3) Assessment Report of Pilot Experience

4) Vocational qualifications upgrade in AEC
Industry

TheTRANStoWORK Project provides also a Mobility
Event for Trainers and 5 Multiplier Events during the
24 montbhs.



